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Welcome to The Future is Female: Women in the Workplace, the fifth issue of Girl 
Talk Magazine! 

Dear Readers,

 In 1918, just above 20% of women in the US worked. Today, that number has risen to about 57%, but it’s dropped 
since 2000. While Rosie the Riveter was the classic symbol for working women under a century ago, today, women work in a 
vast range of occupations. The 5th issue of GIRLTALK examines women’s experiences in several different fields, from those we 
see on the news everyday and those that don’t often cross our mind. 
 
While the amount of working women has increased significantly, the diversity in job choices has increased as well. What do 
these number look like in real life, though? What does an average day look like for a working woman as opposed to a man? 
How do the obstacles faced by a female doctor differ (and relate) to those faced by women in entertainment? What does the 
world “compliment” really mean? These are some of the questions that our passionate, talented writers sought to answer. This 
issue includes interviews with women in the Israeli military, academia, and more, along with pieces about the countless sexual 
harassment cases from the olympics, entertainment, retail, and more. 

Before the thought-provoking discussions about women in the workforce, we decided re-run the global questionnaire from the 
first issue, Women in Entertainment, where girls from across the globe talked told us what they aspire to be when they grow 
up. They inspire us to keep pushing for gender parity in the workforce, and remind us that, to quote Oprah, “a new day is on 
the horizon.”

       Enjoy.

- Charlotte and Eunice 

by Charlotte Kramon
OAKWOOD SECONDARY SCHOOL

Thursday, March 8th, is 
International Women’s Day!

The campaign’s theme 
for 2018 is #PressforProgress. 
Inspired by the rising advo-
cacy for gender parity, the 
#PressforProgress campaign is 
calling on women everywhere 
to “maintain a gender parity 
mindset, challenge stereo-
types and bias, forge positive 
visibility of women, influence 
others beliefs/actions, and 
celebrates women’s achieve-
ments.” 

The first International 
Women’s Day was initiated 
by the Suffragettes and was 
first celebrated in 1911. By 
engaging in dialogue and 
self-reflection, we can con-
tinue their groundbreaking 
legacy. 

The World Economic 
Forum’s 2017 Global Gen-
der Gap Report found that 
gender parity is over 200 
years away. 

The Campaign aims to 
accelerate this process by 
giving specific ways people 
can make the gender gap 
narrower, such as executing 
divisive actions and calling 
out inappropriate behavior. 
International Women’s Day 
is a time to unite communi-
ties to reflect on the current 
state of gender inclusivity 
and enhance gender inclusive 
mindsets.

To learn more about 
International Women’s Day, 
visit: https://www.interna-
tionalwomensday.com
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Guatemala, age 14: 
“I want to be a teacher. It’s hard for girls 

to go to school, and a lot of our families don’t 
think that it’s worth it to send girls to school. 
But I love school. 

I love learning new things, and when I’m 
older, I want to be a teacher to make sure that 
all girls will be encouraged to go to school 
and love learning as much as I do."

United States of America, age 16: 
“All throughout my life, I grew up with 

the media feeding me the image of a “beau-
tiful girl” being shy, reserved, and helpful. I 
tried being that girl, but I failed, because I’m 
just the complete opposite. I love speaking 
out about the issues I’m passionate about, and 
I’m not afraid to stand up or start an argu-
ment with someone who I don’t agree with.” 

China, age 17: 
“My parents wanted a boy, and 

they made that very clear from the 
moment I was born. Although China 
no longer has a one child policy, back 
when I was born they did, and my 
parents left me here ( in an orphanage) 
so they could erase the one child they 
had, and start over. Because of that, 
when I was younger, I thought that 
male was the better sex, so whenever 
someone asked me what I wanted to be 
when I grew up, I always said careers 
that would help people, help males, 
such as a nurse or cook. Now, that I 
know that I am strong, and women are 
just as strong, if not better than men, I 
want to choose a career that makes me 
happy. I want to be a scientist, for me.” 

Guatemala, age 16: 
“I don’t know what I want to be 

when I grow up, but I know who I 
want to be when I grow up. I want to 
be independent. 

All my life, in magazines, TV, 
and books, I’ve been told to rely on 
other men for help, and I’m tired to 
being seen as weak and unintelligent. 

I’m tired of only being praised in 
the news for my looks or only being 
a supporting character in the books 
I read. 

Maybe I’ll own a business, or be 
a doctor, or a lawyer, but whatever I 
end up becoming- I will be indepen-
dent and my main goal in life is to 
support myself without the help of 
any other man.” 

complied by Eunice Park
OAKWOOD SECONDARY SCHOOL

GLOBAL QUESTIONNAIRE
What do you want to be when you grow up?

pabilities, only about 34 per-
cent of doctors in the United 
States in 2017 were women, 
as reported by the Henry J. 
Kaiser Family Foundation. 
There are a few possible 
answers as to why, but first 
and foremost, it’s important 
to look at how women were 
held back historically.

Not until Elizabeth 
Blackwell prevailed in 1849 
was a woman accepted into 
a medical school in America. 
Even then, Blackwell was 
only admitted into Geneva 
Medical College, despite her 
expansive list of applications. 
According to the Smithso-
nian, no other colleges even 
considered her, and she was 
only accepted to Geneva fol-
lowing the student body’s so-
called “joke” of unanimously 
voting to let Blackwell in. In 
the years following, Blackwell 

A surgeon walks into a 
hospital with a lab coat 

and scrubs handy, ready to 
perform life-saving opera-
tions. Despite this surgeon 
being a woman, no one 
looks twice. One or two cen-
turies ago, such a scenario 
would have seemed impos-
sible, but not anymore. 

by Sophie
Dorf-Kamienny 
MARLBOROUGH
SCHOOL

PAGING 
FEMALE 
DOCTORS

Women in medicine 
have made countless strides 
towards equal treatment and 
recognition in their field. Al-
though women first entered 
the field constrained to being 
midwives and nurses, they 
have more than demonstrat-
ed their ability to succeed in 
any field of their choosing.

According to a study 
done at the Harvard School 
of Public Health, female 
physicians are shown to have 
better patient outcomes than 
male doctors. “We estimate 
that approximately 32,000 
fewer patients would die 
if male physicians could 
achieve the same outcomes as 
female physicians every year,” 
the study’s authors wrote.

However, despite the 
overwhelming proof that 
women possess no negative 
discrepancy in regards to ca-

continued to face hurdles 
such as attempts by others to 
treat her more delicately than 
male students, specifically 
on the topic of reproduc-
tive studies, as she was once 
forced to defend her right to 
stay in attendance at a lecture 
on the subject. She went on 
to specialize in obstetrics and 
pediatrics in Europe; howev-
er, upon returning to practice 
in New York City, she found 
few patients willing to be 
treated by her.

It’s no wonder so many 
young girls feel discouraged 
from following the medical 
path, even in the 21st centu-
ry. The legacy of such sexism 
lives on in the form of stereo-
types and clichés. For exam-
ple, the idea that women are 
too delicate or fragile for the 
hardcore sphere of surgery, or 
are made for nurturing rather 

than being assertive or ambitious. 
Although there is much less stigma 

surrounding female doctors in the present 
day, it is indeed still prevalent, and data can 
demonstrate the extent of such stereotypes 
and discrimination. For example, according 
to a study by the Association of American 
Medical Colleagues, women comprise only 
one percent of all department chairs in the 
surgical field, and 21 percent of full-time 
medical professors. This is in spite of the 
fact that 47 percent of medical students are 
women. So, if we have broken down so many 
barriers in the past couple of centuries, what 
is causing the percent of female doctors to 
dwindle so much on the road from student to 
department head?

Despite an abundance of progress, 
women still face discrimination and discour-
agement due to their gender. For example, 
as with Blackwell’s case, female doctors may 
receive less work if patients are more trusting 
of or prefer male doctors. 

This can also apply to colleagues and 
bosses choosing not to promote or cooperate 
with female doctors simply because they pos-
sess gender-based superiority complexes. 

Even worse, women are more likely to be 
sexually harassed in the workplace. Accord-
ing to a study published in the Journal of the 
American Medical Association, 30 percent of 
successful female doctors are sexually harassed 
at some point in their career, compared to 
4 percent of male doctors. Roughly half of 
these women reported being held back pro-
fessionally as a result of such harassment. 

In addition, busy female doctors face 
hardship when it comes to fulfilling expecta-
tions that they will take on the brunt of the 
responsibility in caring for one’s family. Ac-

cording to a study published 
by the National Center for 
Biotechnology Information, 
“[women] suffer role conflict 
in trying to be superdocs, 
superwives, and supermoms, 
and role strain in combining 
their multiple roles.” 

This is an extra obstacle 
for women in particular to 
overcome, as, unfortunately, 
men have traditionally taken 
over the working sphere 
while women were confined 
to the domestic sphere.

And on top of facing 
unbalanced expectations, 
women also face a discrepan-
cy in pay. Wages for wom-
en in the medical field are 
significantly lower than those 
of their male colleagues. 
According to CNN, female 
physicians make a mere 
74 cents to a man’s dollar. 
This is even lower  than the 
acknowledged 82 that female 
full-time workers in all fields 
receive on average. 

Women who manage 
to make their way through 
medical school and train-
ing whilst putting up with 
endless misogyny should not 
be additionally penalized in a 
financially straining way due 
to their gender.

Lastly, women are offered 
a shockingly small per-
centage of leadership roles 

in academic and workplace positions. As 
aforementioned, this discrepancy applies to 
department chairs, academic faculty, deans, 
and other leadership positions. The lack of 
opportunities offered to women may stem 
from many factors, including men that are 
hesitant to guide women into roles as their 
superiors, or the perception that women are 
too meek, but those who are assertive are too 
“bossy” or difficult.

However, countless women have paved 
the way for future generations in the field of 
medicine, and continue to trailblaze despite 
setbacks. 

Although it 
is important to acknowledge the obstacles 
women face in order to fight back against 
them, one should not be discouraged from 
pursuing this male-dominated field. 

Women have managed to integrate them-
selves into the workforce and dominate a 
plethora of other fields, including accounting 
and psychology, to name a few. If we contin-
ue to persist in the face of setbacks, there is 
no reason why we can’t come to lead the pack 
in medicine.

“Raise a glass for the college grads,” goes 
Beyoncé’s famous Run the World. When Ame-
lia*, former science history professor and cur-
rent high school teacher, gave her dissertation 
proposal as a graduate student, she didn’t see 
any glasses raised. Instead, a male colleague 

by Charlotte Kramon

OAKWOOD SECONDARY 
SCHOOL

patted her head and said, “It’s 
very sweet that you want to 
tackle this process,” but this 
“holy grail” may be too diffi-
cult for her to achieve.

Amelia is one of many 
deeply intelligent and in-
tellectual women who have 
faced discrimination as an 
academic because of her gen-
der. In academia, elements 
that define womanhood 
become obstacles in women’s 
careers.

        This is not a new 

phenomenon. In 18th-century France, many 
scientifically brilliant women were prevented 
from reaching their full potential because 
they were barred from attending the presti-
gious academies that men did. At the time, 
success in the field of science was unachiev-
able without the right connections and 
contacts.

Several other burdens suppressed the 
intellectual capabilities of female thinkers. 
Emilie du Chatelet, who wrote and pub-
lished a book on the metaphysics of natural 
science, was one of the few female scientists 
whose name is somewhat remembered among 
historians. The reason for this recognition, 

academia
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however, is because of her 
well-renowned husband, 
Voltaire, whom she co-
wrote a book with. 

Chatelet’s male 
friends guided her so that 
she’d be taken seriously 
as a scientist. Although 
she was naturally intel-
ligent, hired tutors, and 
had contacts, she did 
not receive the academy 
education boys did. This 
held her back from being 
a full-time scientist. She 
wanted to travel abroad 
for her studies, but Emilie 
had to immerse herself 
in motherhood while her 
husband travelled. Soon, 
he became very ill and 
she eventually had to stop 
tutoring all together.

Today, some of Emi-
lie’s struggles would be la-
belled as the “Two-Body 
Problem.” Securing a 
tenure-track job requires 
mobility. It is very diffi-
cult for couples to find 
jobs geographically close 
to each other. During job 
interviews, women find 
themselves being asked 
if their husbands are 
going to “be a problem.” 
“Search committees seem 
far too preoccupied with 
the marital status of fe-
male candidates and often 
seek that information 
through indirect chan-
nels,” Kelly J. Baker wrote 
in the Chronicle of High-
er Education. Women 
turn down opportunities 
for their marriage more 
frequently than men do.

Spouses are not the 
only family members 
that become a burden 
when women interview 
for tenure jobs. Research 
from Do Babies Matter? 

Gender and Family in the Ivory Tower by Mary Ann 
Mason, Nicholas H. Wolfinger and Marc Goulden as 
well as findings from the National Science Foundation 
and the University of California found that having 
children can be a career advantage for males, but is 
always disadvantageous for females. Women who do 
reach higher ranks are far less likely to be married with 
a family. 70% of male tenured faculty have children, 
whereas only 44% of tenured women do.

Women who have babies early in their academic 
careers as graduate students or postdoctoral fellows are 
twice as likely as new fathers or single women to turn 
away from careers in academic research. The mothers 
who decide to stick with a career in academia hardly 
receive childbirth support from the university or are 
frowned upon by their mentors. Women drop out of 
academic careers, especially those related to sciences, 
at record numbers as a result of discrimination against 
having a family.

Expectations regarding the stereotypical male and 
female demeanor act as setbacks to women in aca-
demia as well. The Journal of Public economics found 
gender biases in Student Evaluation of Teachers (SET) 
scores. 

Both male and female students saw their male 
teachers as more intelligent leaders. Amelia described 
receiving student feedback surveys talking about how 
“nice” and “sweet” she was. 

When she began as a graduate student, she stayed 
slightly quieter during seminars and was told to adopt 
a “demeanor that was more traditionally masculine.”

Amelia also described her fashion choices con-
sisting of dresses and skirts. 

A male colleague once told her that it 
was “refreshing to see women dressing like 
women.” Molly Genovese wrote in the 
Chronicle of Higher Education that 
when she first began leading discus-
sion sections at the University of 
South California, she put effort 
into her clothing choices and 
carefully selected cute headbands 
and stylish pants. Upon receiv-
ing her teacher evaluations, she 
was surprised to find the abun-
dance of comments about how 
“adorable” she was for her 
“cute” sense of style. A student 
even asked to go “headband” 
shopping with her. 

Rather than being evaluat-
ed for their academic endeav-
ors, women are often scruti-
nized on their appearance and 

demeanor.
For those who do become success-

ful scholars, the pay gap sets women 
back. Data released in data.chronicle.
com shows that even though the year-
over-year percentage increase in average 
salaries was .3% higher for women than 
men, the pay gap still strongly persisted. 
In 2014, full male professors earned 
$113,766. About $3,200 was added 
to that as a result of the 2.8 percent 
increase. Full female professors earned 
$95,692, and their 3.1 percent increase 
raised their pay less than $3,000. This 
made the pay gap for full professors 
widened by over $200.

There are more subtle ways wom-
en and other minorities are put into 
positions where they make less money. 
Unpaid service requirements such as 
mentoring are required for professors, 
and often women and faculty of color 
are forced to fulfill those services. This 
takes up time they could be spending 
on research, which determines whether 
or not they get tenure-track jobs. 

Perhaps the most relevant issue 
pertaining to 
gender 

inequality right now is sexual harass-
ment, assault, and misconduct that has 
been endemic to Hollywood culture. 
Academia has had its own share of 
misconduct. Amelia describes assault 
and inappropriate relationships “such a 
prevalent trope that I didn’t usually find 
it surprising.” 

These cases stayed quiet for so long 
because institutions had “vested inter-
est” in maintaining a “low profile” when 
it came to sexual assault.

Upon sexual harassment allegations 
against Steve Wynn, who resigned from 
his position as finance chairman for the 
Republican National Committee, The 
University of Pennsylvania took regula-
tory actions against the alumni’s pres-
ence on campus. 

They removed his name from the 
Wynn Commons as well as a scholar-
ship program named after him due to 
his donations. They took similar actions 
regarding Bill Cosby, who was also 

accused of sexual misconduct.
Kristina M.W. Mitchell describes 

herself in the Chronicle of Higher 
Education as an academic, instructor 
of political science, a researcher, and 
administrator. 

Rather than being threatened with 
death or violence, she was threatened 
with a vulgar call from a student com-
prehensively describing how he would 
rape her. 

Mitchell describes feeling “power-
less” and “vulnerable in my office — my 
professional space — which is perhaps 
the one place in my life where I feel 
most empowered and assertive.”

While investigating for the paper 
Mitchell co authored in the journal PS: 
Political Science and Politics, she saw 
gender bias in her teacher evaluations 
with comments such as “She’s a bit 
prickly in her demeanor” and “I like it 
when she wears skinny jeans and heels.”

It all ties in together. The same 

women who are victims sexual assault 
are told that they need to act more 
assertive yet less “prickly” at the same 
time. 

If they want to experiment with 
fashion, they are associated only with 
the clothing they were and not the aca-
demic endeavors they take on. Creating 
a family is equivalent to establishing a 
burden.

Most scholars who have written on 
this issue agree that both males and fe-
males of the academic community have 
a responsibility reverse the remnants 
of a misogynistic culture that has been 
ingrained into the workforce. 

Little by little, people seem to be 
listening. Amelia notes that the #metoo 
trend is influencing academia where 
more women are speaking out against 
the injustices they face. 

Society as a whole is slowly headed 
in the right direction. 

Educating our counterparts and 

Talia* is a 30 year old woman from 
Kibbutz Gevim, Israel. She lives in San 
Francisco with her husband, who also 
served. She served in the Israeli army for 
3 years at “Oketz”- a K9 Special Forces 
unit. I asked her a couple questions over 
email about her experience in the IDF 
(Israeli Defense Force) as woman.

How did you get your position in 
Oketz?

Before drafting, those suited for 
IDF Special Forces units are chosen 
based on the scores from their pre-
draft testing. Candidates with the right 
medical, fitness, and intelligence scores 
receive an invitation for the first round 
of testing: Special Forces Day. 

Examined on their strength, their 
physical and mental endurance, and 

their skills in teamwork and coopera-
tion. Commanders monitor the selected 
soldiers to assure they can handle both 
the physical and emotional strain of 
these units’ demanding activities. Those 
who make it to the unit are tasked with 
intelligence-gathering, counter-terror-
ism, and hostage rescue. 

A week after drafting, we begin 
a four-day tryout. Men and women 
undergo the Oketz tryouts together, and 
continue on a canine operators course 
for another 15 months.

Did you work with more women or 
men?

Because of my combat position I 
worked with more men than women.

Were women treated differently in 
your experience?

In my experience women needed 
to work much harder than men and we 
were still treated like we were inferior. 
Every day we needed to prove that we 
were as good and combatant as the men.

 
Did you ever witness or hear about 
sexual misconduct in the army?

Yes, I did, more than once. I think 
that most of my female friends had 
experienced sexual misconduct during 
their service. 

Unfortunately, I think that in any 
environment which includes men who 
rank higher than women there is high 
risk to have this problem.

 
Do you think that men were given 
better jobs, promotions, or other 
bonuses than women?

I'm sure that men were given better 

by Cece Sturman
OAKWOOD SECONDARY SCHOOL

INSIDE THE ISRAELI DEFENSE FORCE
A first-hand female perspective of life in the IDF
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jobs, promotions and bonuses than 
women.

 
Do you think people treat you dif-
ferently once they know you were in 
the army?

In Israel the military service is 
mandatory; almost everyone serves. 
I think that in Israel people treat me 
different because of my combat position 
in the Special Forces [as opposed to non 
combative].

 
Do they treat your husband the 
same way they treat you, knowing 
you were both in the army?

Here in the US people tend to 
respect me more than they respect [my 
husband], in regard to our military 

service. I think that most people respect 
me more because I was in the army. 
Especially in the US.
 
Do you think men and women have 
the same experience in the army?

I don't think men and women 
have the same experience because they 
usually serve in different positions- men 
in combat positions and women in 
non-combat. When serving in similar 
positions, I think that women usually 
have to work harder in order to prove 
themselves and earn recognition.

 Is it more difficult for men or 
women to go far in the army, or is it 
the same?

In general, it is harder for women 
advance in the army. There may be 

more equality in the lower ranked and 
non-combat positions. But in higher 
ranks and combat positions it is much 
harder for women to advance.

I believe that the IDF is trying to 
take steps to improve gender equality, 
like allow more women to serve in com-
bat positions and in more units (today 
there is only a small amount of combat 
units where women are allowed to serve, 
and promote women to higher ranked 
positions. Another difficulty that we 
have as a society in Israel is that many of 
the decision-makers in the government 
and the military are orthodox religious 
people and they don't believe in gender 
equality at all.

*names changed to preserve privacy

by Sophie Freidberg
MARLBOROUGH SCHOOL

COMPLIMENTS 
and COMPLIANCE

“Hey sweetie, bring that over here,”
“Are you trying to tease me with a 

skirt like that?”
“Smile!”
Do these outbursts sound like com-

pliments? Do they sound like something 
that would make a women feel good? 
Safe? Secure with herself? Many people, 
men in particular, have been taught the 
“art of getting a girl.” 

Generations pass down their advice 
to the young boys below them, often 
including what to say in order to “secure 
her.” More often than not, the backbone 
of this rulebook begins with compli-
ments. 

While some compliments are sin-
cere and well-intended, men were hardly 
taught to question whether or not what 
they were saying was appropriate. 

This “how to get a girl rulebook” 
never thought to question the fact that, 
maybe women don’t like this? 

Often, men are subconsciously 
taught to think that women, who were 
beneath them, needed to be pursued, 
and aggressively I might add. This be-
cause, obviously, women are weak, and 
need to be told what to think and feel. 

The cliche tale of the construction 
worker whistling and yelling crude 
remarks to the innocent passersby is one 
that is heard, and executed, all over the 
world. These unwarranted comments on 
a woman's body is a plain example of 

the unconscious hierarchy that wom-
en are held to. Men feel entitled, and 
almost obligated to shout their opinions 
and ideas about the way a women makes 
them feel, or what they wish a women 
would feel about them. 

For decades, our society has played 
along with, and has even glorified this 
harrassment; saying merely, “boys will 
be boys,” “you asked for it, dressed like 
that,” or “you should feel flattered.” 
Society tells women, who have just been 
told what men “want to do to them” 
that they should actually feel flattered. 

The comments that are made; 
whether on the street, in the classroom, 
on social media, by a family member, a 
stranger, a coworker, or a superior, are 
all comments that we as women have 
been told to take, ignore, and suppress. 

We are told to cover up, because 
our figure is not “fit” to uphold the 
voice behind our clothing choices. We 
are called a prude, because our figure is 
being wasted by what we chose to wear. 
We are told that the clothing we pick 
out in the morning should be picked 
based on the satisfaction of the men 
who will see it. 

This is why tradition is so hard 
to break. It is exceedingly difficult to 
change the minds of the men in our 
culture, when this is the message being 
sent to women every single day. 

Regardless of her age, the most vital 

lesson a girl is taught is that what she 
wears can determine the severity of the 
judgments, comments, and even assaults 
that she encounters. 

These “compliments” are taught to 
the next generation of men for decades, 
only reinforcing the hierarchy between 
men and women. 

How does it seem justified to label 
this unprecedented commentary as ha-
rassment, when the most powerful man 
in the country is shouting it from the 
rooftops of the White House? 

How do we expect men to respect 
women, when the headline of the news 
that the men they see in movies have 
been harassing and assaulting women 
for decades on end? And, not only have 
they been getting away with it, but they 
actually believe they are entitled to do 
so. 

The only way that this circle of 
baseless censure and critique can be 
stopped is if the rulebook is rewritten. 
In the mere month and a half it’s been 
here, 2018 has already made profound 
movements towards women’s equality. 

Conversations are flowing, and the 
way our women are being treated is 
changing. 

Women no longer feel that they 
must be compliant with fake compli-
ments that are thrown at them day after 
day. As the year continues, so will the 
conversation.

I was at the movie theater with two 
English teachers and some classmates. 
We were about to watch Greta Gerwig’s 

Lady Bird and we were in line to get 
some concessions. While in line, the 
English teachers and I began a con-

versation about short stories. During 
the conversation, one of the English 
teachers mentioned a short story in 

by Joseph Ha
OAKWOOD SECONDARY SCHOOL

LEAVE KRISTEN 
Roupenian Alone!
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TWO THOUGHT EXPERIMENTS 
ON ABORTION

The New Yorker that went viral because 
many people considered its author, 
Kristen Roupenian, to be misandrist or 
man-hating. Soon I recalled the name 
of a story I saw in The New Yorker that 
matched this description. Cat Person. 
While I haven’t read “Cat Person” yet, 
I was aware that it went viral on the 
Internet. But I never heard that it went 
viral because readers considered the sto-
ry to be sexist towards men. So I knew 
that I had to read “Cat Person” and find 
for myself why people were offended by 
this short story. 

For those who haven’t read “Cat 
Person,” the plot goes something like 
this. A 20 year old college student 
named Margot starts dating an older 
man named Robert. Their relation-
ship looks like any other relationship, 
however, Margot feels too polite to be 
honest with her uncomfortableness at 
various points during their courtship. 
For example, as Margot and Robert 
are about to have intercourse, Margot 
becomes uneasy as she becomes disgust-
ed by Robert’s unattractive appearance 
and childish behavior during sex. But 
Margot doesn’t want to go through 
with seeing Robert’s ego broken so she 
decides to just complete the fornication 
anyways. Humiliated by the experience, 
Margot tries to break up with Robert, 
but she can’t bring herself to be honest 

with her uninterst with Robert, so her 
friend Tamara completes the job for her 
by grabbing Margot’s phone and texting 
Robert to stop contacting her. The story 
ends when Robert texts Margot to ask 
what he did wrong during their rela-
tionship and becomes more aggressive 
with each subsequent text. 

 As I was reading “Cat Person,” I 
understood why people would interpret 
Roupenian’s short story as being sexist 
towards men. In truth, Robert is not a 
charismatic character. He contains all 
the qualities men would be ashamed to 
have: an unpleasant facade and rude, 
petty behavior. By having all these 
negative traits, Robert seems to be only 
a stereotype that degrades men into 
an image of emotional and physical 
ugliness. But to me, all the debate over 
if “Cat Person” is misandrist or not is 
irrelevant as the most important aspect 
of “Cat Person” is not its content but its 
literary value. Roupenian already proved 
herself to be a thought-provoking writer 
with “Cat Person” as Margot’s situation 
is a reality for many women. Yes, it can 
be an uncomfortable story for men, but 
why shun perspectives that society has 
not heard of before? The whole purpose 
of any story is to give diverse views 
on the world. Immediately judging a 
new perspective as a wrong perspective 
clearly shows prejudice that is not only 

detrimental for female writers, but for 
any writer. 

Additionally, as for the allegations 
on Roupenian stereotyping men, I have 
to respectfully disagree as another reason 
that makes “Cat Person” an excellent 
short story is that all of its characters are 
flawed in some way. Although Roupe-
nian makes it clear that the readers’ 
sympathies should lie with Margot, 
Roupenian shows that Margot is also 
not a perfect person. In the beginning 
of Margot and Robert’s relationship, 
Margot always had thoughts on whether 
Robert was going to harm her in some 
way through murder or rape when in 
actuality, Robert was just a normal man. 
If Roupenian really was stereotyping 
men, then it would be odd to give 
Margot character flaws as stories with 
stereotypical men and women usually 
favor one gender over the other. 

So all I ask for the men (and maybe 
women) who are offended by “Cat 
Person” is to leave Kristen Roupenian 
alone. Even if she really is a misandrist 
writer, it would be unfair to call her 
out when no one discusses the implicit 
misogyny of male writers. Even though 
literary criticism is subjective, no one 
should be quick to label a story as one 
thing or another as readers will only un-
derstand a story if they are open minded 
to other interpretations. 

 Girl Talk Magazine 
stands in solidarity with vic-
tims of gun violence across 
America. Below is a com-
piled list of all schools and 
victims affected by gun 
violence in just this past 
year. This list is devastating 
and unacceptable. We are 
calling for change. 

- Eunice Park 

The follwing list is compiled by 
Alyse Rovner.

Source: https://everytownresearch.
org/school-shootings/ 
Schools affected by Gun Violence in the 
US (does not include colleges or univer-
sities)--School, year of shooting 

• Marjory Stoneman Douglas 
High School, 2018

• The Metropolitan High School, 
2018

• Harmony Learning Center, 
2018

• Oxon Hill High School, 2018
• Salvador B. Castro Middle 

School, 2018
• Lincoln High School, 2018
• Dearborn High School, 2018
• Murphy High School, 2018 
• Marshall County High School, 

2018
• The NET Charter High School, 

2018
• Italy High School, 2018
• Coronado Elementary School, 

2018 
• New Start High School, 2018
• Pinewood Elementary School, 

2017 
• Lincoln Elementary School, 

2017

• Beecher High School, 2017
• Elisha M. Pease Elementary 

School, 2017
• Sam Rayburn High School, 

2017 
• High Point Central High 

School, 2017
• Aztec High School, 2017
• Salem High School, 2017
• Bath High School, 2017
• Booksin Elementary School, 

2017
• Manual High School, 2017 
• North Side High School, 2017
• Rancho Tehama Elementary 

School, 2017
• Lake Minneola High School, 

2017
• Lakeview Academy, 2017
• Benjamin Banneker High 

School, 2017 
• Pattengill Middle School, 2017 
• Irma C. Ruiz Elementary 

School, 2017
• Purchase Line Elementary 

School, 2017
• Lee’s Summit North High 

School, 2017
• Mattoon High School, 2017
• Freeman High School, 2017
• North Little Rock High School, 

2017 
• Columbus Scioto 6-12, 2017
• Little Springs High School, 

2017 
• Spanish Fork High School, 

2017
• Hickman Academy Preparatory 

School, 2017
• Wilson High School, 2017
• Warren Elementary School, 

2017
• Greensboro High School, 2017
• Kirbyville High School, 2017
• Moss Bluff Elementary School, 

2017
• Booker T. Washington High 

School, 2017 
• North Park Elementary School, 

2017 
• Scotlandville High School, 

2017
• South Aiken High School, 2017 
• West Liberty-Salem High 

School, 2017
• Franklin Elementary School, 

2017 
• Alexander City Middle School, 

2017 

Victims of Gun Violence in 
Schools 
(Only includes people who have died in 
school shootings) ---Name, age

Alyssa Alhdeff, Age 14
Scott Beigel, 35 
Martin Duque Anguiano, 14
Nicholas Dworet, 17 
Aaron Feis, 37 
Jamie Guttenberg, 14
Chris Hixon, 49 
Luke Hoyer, 15 
Cara Loughran, 14
Gina Montalto, 14
Joaquin Oliver, 17
Alaina Petty, 14 
Meadow Pollack, 18 
Helena Ramsay, 17 
Alex Schachter, 14
Carmen Schentrup, 16 
Peter Wang, 15 
Ralph Kennedy, 32 
Bailey Nicole Holt, 15
Preston Ryan Cope, 15 
Travon Williams, 9 
Casey Jordan Marquez, 17
Francisco Fernandez, 17 
Michelle Iris McFadyen, 55
Danny Lee Elliot, 38
Joseph Edward McHugh 111, 56
Barbara Ann Gilsan, 38
Sam Strahan, 15 
Jonathan Martinez, 8

VICTIMS OF SCHOOL 
SHOOTINGS IN AMERICA
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by Eunice Park
OAKWOOD SECONDARY SCHOOL

IT’S TIME TO BITE THE BULLET ON GUN CONTROL 
- AND THESE POWERFUL 
WOMEN ARE LEADING THE WAY

With Parkland, Florida marking the 18th school shooting in just the 43 days of this year, it is clear that gun 
violence is out of control. Yet, the National Rifle Association strongly stands against sensible gun control, and 
its millions of dollars in political lobbying finds its way in the pockets of our political leaders to do its bid-
ding. Although virtually all politicians offer “prayers and thoughts” to the victims of these shootings, very few 

politicians actually offer solutions. This article highlights several female politicians & other powerful women who are offering 
solutions to the problem, on a determined mission to reform gun control.  

Emma Gonzalez 
 Emma Gonzalez is a survivor of the Parkland school shooting and a current senior 

at Marjory Stoneman Douglas High School. Merely days after the school shooting, Emma 
gathered the courage and words to deliver a powerful speech at a gun control rally crowd in 
Fort Lauderdale, Florida. She expressed her frustration in how “When adults tell me I have 
the right to own a gun, all I can hear is my right to own a gun outweighs your student's right 
to live.” Furthermore, she condemned politicians who were remained deaf to America’s pleas 
for gun control reform- and exposed how with the thirty-million dollars politicians received 
from the NRA, the value of a human life to politicians came out to be only $5,800 with all 
the victims of school shootings in the first few months of this year alone. With her personal 
experiences of gun violence, Emma Gonzalez is passionate about calling out lawmakers and 
organizing nationwide student activism efforts to finally establish gun control reform. Recent-
ly, she faced down NRA spokeswoman Dana Loesch in a nationally aired CNN gun control 
reform debate. She also organized multiple peaceful student rallies for gun control reform at the White House, which has re-
ceived national media attention. Currently, she is appearing on different media outlets telling her story, and is working with her 
fellow peers at Marjory High School to organize the national school walkout on March 14th to call attention to school safety 
from gun violence.

Former Rep. Gabrielle Giffords (D-AZ)
 

 In 2011, Gabrielle Giffords, who was a representative for Arizona’s 8th 
congressional district at that time, was speaking in a Tuscon parking lot when a 
mentally ill gunman opened fire on a crowd. This incident of gun violence killed 
six people and injured 12 others, including Giffords, who nearly died of a gunshot 
wound to her head. To focus on her recovery, Giffords was forced to resign from the 
House. However, immediately following her recovery, Giffords established the orga-
nization “Americans for Responsible Solutions”, a “political action committee that 
advocates for gun law reform”. Americans for Responsible Solutions has been an 
important force behind individual states’ legislations for stricter background check 
requirements and bans on certain semi automatic weapons. Giffords continues to 
advocate for laws preventing domestic abusers and severely mentally ill individuals 
from purchasing guns and stricter penalties for gun traffickers. She states that “stop-
ping gun violence takes courage...Now is the time to come together, be responsible. 
Democrats, Republicans, everyone. We must never stop fighting. Fight, fight, fight. 
Be bold. Be courageous. The nation's counting on you."

Rep. Robin Kelly (D-IL)
 
After the San Bernardino shooting December 2015, Representative Robin Kelly 

became extremely vocal and active for gun control reform, stating that she refuses 
to stand silently while the death toll of gun victims across America continues to 
increase. “When is this gonna end? When are we gonna do more than stand?”, Kelly 
stated, as she expressed her frustrations at the House’s constant silent observances for 
gun victims but perpetual lack of action towards gun control reform. On top of her 
empathy for gun violence victims across America, she is especially passionate about 
gun control reform because of her district area of Chicago’s South Side that is heav-
ily impacted by gun violence. Since the San Bernardino shooting of 2015, Kelly has 
introduced a number of key gun control measures in the House, including bills that 
prohibit the marketing of firearms to children, require the US Surgeon General to file 
an annual report on the effects of gun violence on public health, and allow the Con-
sumer Product Safety Commission to issue safety standards on pistols, revolvers, and 
other firearms. She expresses her concern in how exacerbated gun violence in America 
is today, as "Gun violence has killed more Americans in the past 50 years than in every single American war—from George 
Washington’s Colonial Army defeat of the British in 1781 to Operation Enduring Freedom in 2014."

Senator Tammy Duckworth (D-IL)
Tammy Duckworth is the second female senator in Illinois history. She is a 

Democrat who fought in the Iraq War, and is a senator fighting for gun control, 
women’s rights, LGBTQ+ protections, and other important issues today. In the 
wake of mass shootings in Las Vegas and Sutherland Springs, Texas, Duckworth 
has been an important force behind gun control reform bills and activism. Her 
experiences as an Iraqi War combat veteran has taught her the importance of “never 
leaving anyone behind”. She has taken on this lesson to guide her fight for gun 
control, as she empathizes with victims of gun violence. In her state of Illinois, she 
believes it is a tragedy that “little babies are being killed in their cribs while they're 
sleeping because of the gun violence that [is] happening in Chicago. Mothers push-
ing strollers are being killed by stray bullets. And so much of this is a result of lax 
gun violence legislation.” She recognizes the immediate need for action, stating that 
“ Firearm violence can happen anywhere, & each day we don't take action to curb 
firearm violence, we put our families & communities at risk.” She is currently spon-
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In response to Florida’s school 
shooting, President Trump held a listen-
ing session for the gun violence victims 
and community members of Parkland, 
Florida. Although students, parents, and 
health professionals offered comprehen-
sive gun control solutions to limit access 
to firearms, Trump proposed a separate 
policy that would bring more guns in 
schools. Trump believes that arming 
teachers with firearms would allow them 
counteract gun threats and violence, as 
“(teachers) would not have to run”, but 
rather, teachers can shoot the perpetra-
tor, so “that would have been the end 
of it.”

 We interviewed four teachers 
from different subjects and schools 
about their opinion of Trump’s policy 
recommendation to arm teachers. Here 
are their paraphrased opinions. 

Zach Ramirez, History Teacher
 I didn’t become a teacher to 

carry a gun. Rather, I became a teacher 
because being around students is life 
affirming, and I seek hope and opti-
mism from students who inspire me. I 
can’t imagine carrying a weapon, and I 
can’t imagine that doing so would solve 
the problem of gun violence. At best, 
I would be the example of the failed 
“good guy with a gun” metaphor. When 
President Trump talks about his policy 
proposal to arm teachers with guns, I 
see it as a distraction from the real issue- 
which is that there are too many guns in 
America and it is undeniable that guns 
are the instruments of death. 

 Because the real cause of 
gun violence in America is the great 
availability of guns in America, arm-
ing teachers would only increase gun 
violence. I can’t imagine the burden 
it would put on teachers who aren’t 
comfortable with arming themselves. 

Interview Conducted by Eunice Park & Alyse Rovner
OAKWOOD SECONDARY SCHOOL

TEACHERS RESPOND TO TRUMP'S PROPOSAL 
TO ARM THEM

Furthermore, many accidental shootings 
are likely to happen because of overreac-
tions to minor disputes. 

 Instead of being armed, teach-
ers should make more of a concerted 
effort to identify and seek out students 
that seem to be alienated. Oftentimes, 
school shooters have warning signs, and 
teachers are in a special situation to rec-
ognize such. For example, with Nikolas 
Cruz, teachers, students, and even the 
FBI knew about him. 

As a teacher, I wouldn’t be doing my 
job if I didn’t look at students for the 
whole person they are, instead of just 
their grades on the tests or the essays 
they submit. Also, especially after Oak-
wood’s lockdown with an active shooter 
on campus two years ago, I’ve become 
a lot more aware of my classrooms, and 
pay attention to exits, windows, and 
lockdown strategies.

 I’m inspired by the student ac-
tivists of the Parkland shooting who are 
standing up against politicians to advo-
cate for gun reform. It’s powerful seeing 
the student led movement emerge out 
of tragedy. I believe that there is no age 
to wisdom, and these fearless students 
demonstrate just that. 

The solution to gun violence is not 
as complicated as people and especially 
politicians want it to be. America just 
has too many guns. This problem is 
real and now there is a fierce sense of 
urgency, and I’m inspired by students 
who are standing up against republican 
politicians who are closely tied to the 
gun lobby to fight for gun reform and 
safety in schools. 

Melanie Berkey, English Teacher 
 It’s terrifying. The notion of 

teachers bearing arms and that burden 
is crazy. This notion doesn’t create more 
safety, instead it creates a climate of dan-

ger. It changes fundamental expectations 
and promotes a long term dynamic 
switch between students and teachers. 
In the past five years, the reality of gun 
violence has always been in the back 
of my mind. I know I am trained, and 
school procedures have matured to pre-
pare us for new possible threats, but it is 
still frightening.”

Lynn Cohen, English Teacher  
 I am horrified. The notion of 

teachers arming themselves, seems like 
an opinion that came off the top of his 
head with no consideration for anyone, 
especially students and teachers. I would 
not be able to carry and use an auto-
mated weapon, and would be swayed to 
leave my profession. If I wanted to bear 
arms, I would have gone into police 
work. One of my real fears is that peo-
ple would assume gun violence would 
never affect them; I always think it can 
happen anywhere. No one is excluded. I 
hope that we are not passive to con-
form to the idea “that a good guy with 
a gun is the only way to stop a bad guy 
with a gun”, because that is avoiding 
the problem. I really hope students and 
parents stand up on this issue, if they 
are opposed to teachers being armed. 

Susana Verdin, First Grade Teacher 
It’s ludacris, how is that going to fix 

anything? Why would we arm teach-
ers? Why do teachers need to bear that 
responsibility? I don’t have training and 
insight to identify potential threats. I 
seldom thought about gun violence, 
because I am a little naive and believe 
it won’t happen in my neighborhood, 
but with recent gun violence it makes 
me reconsider. I find myself thinking 
about school safety and the safety of my 
students, and my level of preparedness 
and training to do so.
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Gender relations has always been 
a sensitive topic in the entertainment 
industry in a wide range of areas. 

In the last couple years, the dialogue 
about gender inequality in the enter-
tainment business has skyrocketed. 

The Girl Talk Magazine got the 
opportunity to speak with women about 
their experiences in the business.

According to the Center for the 
Study of Women in Television and Film, 
as only 18 percent of writers, produc-
ers, directors, and other entertainment 
employees are female. 

People rarely discuss their salaries, 
but recently more women have discov-
ered that they are getting paid signifi-
cantly less than their male counterparts. 

Women have always had to deal 
with sexism, misogyny, and harassment 
in their workplace, but since the Wein-
stein allegations have come out, more 
women are telling their stories. 

Countless actresses having com-
plained of obtaining roles that fail to 

portray women as the smart, intelligent 
characters we are capable of being. 
Fortunately, this is changing. With a 
push in film and television for more 
empowering female characters, actresses 
like Kim Raver and Gal Gadot express 
feeling privileged in being cast as strong 
female characters. However, an unbal-
anced atmosphere where strong female 
characters are underrepresented still 
persists. 

Cece Sturman from The Girl Talk 
Magazine spoke with Faith Salie, a host, 
comedian, journalist, and writer, who 
has worked as an actress since she was 
13 years old. “When I was an actor, I 
took roles that didn’t demonstrate my 
self-worth, intelligence or feminism,” 
she said. “But I took those roles with 
gratitude, because I wanted to work.” 

The necessity to be employed has 
historically shut women and minorities 
down from taking any action against 
inequality not only in the roles they are 
assigned, but in the way they are treat-
ed. When asked if she ever had to report 
cases of sexual misconduct, Salie said 
reporting such behavior “wasn’t applica-
ble in the most overt case: when my 65 
year-old talent agent stuck his tongue 
down my throat when I was 25.” 

Salie isn’t the only woman who felt 
reporting misbehavior was pointless. At 
Miramax, Harvey Weinstein’s behav-
ior was dismissed with the statement, 
“That’s just Harvey.” In a separate case, 
an anonymous female producer tells of 
working on a project with a young fe-
male writer. The writer approached the 
producer sobbing and shaking, explain-
ing that she had worked with one of the 
men involved with the project a little 
while back. He bombarded her with 
inappropriate sexual texts and physical 
advances. She was terrified to work with 

him again, but feared losing her job. 
Thus, she never reported his behavior.

In response to sexual misconduct, 
Oprah, Natalie Portman, and several 
other actresses initiated the #TimesUp 
movement, which prompted actors and 
actresses to attend the Golden Globes 
wearing all black as a symbol of unity 
and solidarity. A stand-out speech was 
given by Oprah Winfrey, who declared, 
“I want to express my gratitude to all 
the women who have endured years of 
abuse and assault because they, like my 
mother, had children to feed and bills to 
pay and dreams to pursue.”

While objectification in the enter-
tainment industry has recently come to 
light, it is also rampant in the modeling 
industry as well. Model Sara Sampaio 
reported being pressured to pose for 
nude pictures by French magazine ‘Lui,’ 
and despite refusing to pose for such 
photos, they managed to use sneaky 
photography tricks to overly expose 
her body. They continued to use those 
images on their cover. She recently de-
cided to speak out about her experience 
through social media, and a lawsuit is 
pending.

Although there is a current spot-
light on sexual assault, it is not the only 
discriminatory practice that penetrates 
Hollywood. The pay gap between men 
and women is another challenge that 
persists in entertainment. Another 
female producer explains how she and 
her male partner recently started a pro-
duction company with a top network. 
Despite them having an equal role as 
company executives and the female 
producer having more experience in the 
industry, she was told her salary would 
be less no matter how much she nego-
tiated. 

When Kevin Spacey was replaced by 

WOMEN IN ENTERTAINMENT: 
A NEW DAY
by Charlotte Kramon and Cece Sturman
OAKWOOD SECONDARY SCHOOL

The necessity 
to be employed 
has historically 
shut women and 
minorities down 
from taking any 
action against in-
equality not only 
in the roles they 
are assigned, but 
in the way they 
are treated.

Mark Wahlberg in drama “All the Mon-
ey in the World” upon allegations of 
sexual assault, it was later reported that 
Michelle Williams (who was nominated 
as best actress at the Golden Globes) 
was paid less than Wahlberg. 

The Washington Post quoted USA 
Today, which reported that Williams 
got paid $80 per diem, and less than 
$1,000. This was less than 1 percent of 
Wahlberg’s $1.5 million earnings which 
resulted from his team negotiating a 

reshoot fee. Although the two actors 
share an agency, they did not step in 
to support Williams.

Jennifer Lawrence wrote in 
Lena Dunham’s “Lenny Letter” that 
when the Sony hacks happened and 
she learned about how much less 
she was receiving than male actors, 
“I got mad at myself. I failed as a 
negotiator because I gave up early.” 
She maintained her silence because 
she didn’t want to appear “difficult” 

or “spoiled.”
The gender biases in the entertain-

ment industry will take a long time to 
reverse. With actors, actresses, produc-
ers, writers, and other active members 
of the entertainment industry speaking 
out against discrimination, there is more 
motivation to eliminate inequality. 

As Oprah said at the Golden 
Globes, “I want all the girls watching 
here, now, to know that a new day is on 
the horizon!”

Countless women are coming 
forward with allegations 
of sexual assault, showing 
inspiring bravery. 

However, as we enter an era where 
politics makes its way into previous-
ly isolated we must never forget the 
importance of tolerance, kindness, and 
respect. When activists forget those 
morals as we speak out against injustice, 
it results in deep polarization where 
people despise each other based on an 
opinion that does not define one’s char-
acter. Most importantly, when we forget 
these values, it has the potential to alien-
ate people in ways that make them not 
want to be in this world anymore. 

 Jill Messick, talented Holly-
wood studio executive and producer and 
mother of two, took her own life at the 
age of 50. She was deeply supportive of 
the Times Up and Me Too Movements, 
and was proud to see women sharing 
their experiences. When she was Rose 
McGowan’s manager in 1997, Jill was 
the first person Rose told about the 
incident where she made the mistake of 
accepting inappropriate advancements 
made by Harvey Weinstein. Alarmed by 
the incident, Jill reported it to her boss-
es who said they would take care of it. 

WHEN THINGS ARE TAKEN TOO FAR: 
Rest in Peace Jill Messick
by Charlotte Kramon
OAKWOOD  SECONDARY SCHOOL

Things were settled, and Jill had never 
heard about the issue again until Rose 
decided to publicize her allegations.

McGowan’s book became the 
subject of widespread media attention. 
Inside were stories about Jill, who as 
someone who suffered from depression 
and severe bipolar disorder, preferred 
avoiding the public eye. When she re-
ceived an email from Harvey Weinstein 
asking her restate everything she recalled 
from the encounter between Weinstein 
and McGowan in 1997, she did just 
that: she told the truth, and nothing but 
the truth. As McGowan proceeded to 
make inaccurate accusations against Jill, 
Weinstein released Jill’s email recount-
ing the experience without Jill’s consent.

Jill had just been recovering from 
a  manic episode due to the severity of 
her bipolar disorder. The successful, 
hard-working mother was finally getting 
her life back together when she saw her 
name circulating in the headlines at-
tached to statement that contained utter 
fallacies. Seeing such horrible stories as 
“part of one person's attempt to gain 
more attention for her personal cause,” 
as written in her family’s statement, 
devastated her. Earlier in the statement, 
they said, “Jill was victimized by our 

new culture of unlimited information 
sharing and a willingness to accept state-
ment as fact.”

As activists, students, workers, 
friends, and family members in an 
increasingly politicized culture, we must 
remember compassion as a number one 
indicator of our words and actions. As 
her family continued in their statement, 
“While journalists serve an important 
role in exposing predatory behavior, we 
are seeing irresponsible choices and an 
addiction to sensationalism which leads 
to inconsistent storytelling.”

Although it may be tempting to 
accept what we expect or hope to hear, 
people need to take it upon themselves 
to ensure they are reading, hearing, or 
watching the truth. 

We cannot chose to only expose 
ourselves to media we agree with. We 
cannot call the other side of the argu-
ment “scary.” We cannot trap ourselves 
in a bubble of radical intolerance, where 
we decide it is ok to say anything to ex-
pose wicked behavior, even if  our words 
make someone decide this is not a world 
they enjoy living in. 

Our words must be driven by com-
passion, tolerance, respect, and most of 
all, truth. 
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As a young woman in a lower level 
of retail, I benefit from my gender and 
my young age. I am an assistant sales 
associate for a women’s clothing bou-
tique, I work on the floor, assisting with 
sales, organizing inventory, and steam-
ing clothing. 

At my store location, the majority 
of the  employees are female. Working 
in a disproportionately female envi-
ronment gives me sense of pride and 
inspires me to work even harder. Being 
a woman gives me the advantage of 
easily relating to our clientele, because 
I understand woman’s fashion and the 
societal pressures that come with being a 
woman. As I am the youngest employee 
my store has ever hired (16 years old), 
I work extra hard for recognition and 
try my best in everything I do to ensure 

my customers have the best experience 
possible. I know the power of clothing 
you feel beautiful in, so it’s amazing to 
help women find that confidence and 
power within themselves. 

I am extremely lucky to work in this 
positive and empowering environment, 
surrounded by strong woman including 
my amazing manager. Within the field 
of retail at my level, the majority of jobs 
are held by women, however when look-
ing into roles of more power (managers, 
department heads, warehouse directors, 
etc.) they are disproportionality held 
by men. This power dynamic makes it 
much harder for women to rise up in 
the company and has given me a lot of 
respect for my store manager. My boss, 
the manager of my store, has put many 
years of effort and hard work into reach-

by Alyse Rovner
OAKWOOD  SECONDARY SCHOOL

ing her position, facing many obstacles 
along the way. As a woman in retail, it 
can sometimes feel like you are stuck, 
because of the tremendous difficulty 
you face when applying and even being 
considered for a new position. Powerful 
jobs in retail are predominantly con-
trolled by men, making it harder for 
woman to reach those levels of power, 
as misogyny is real and deems wom-
en as "irrational, hormonal, and less 
qualified." I am extremely thankful for 
my job, because I love helping woman 
exude their inner confidence and beau-
ty, but I have quickly become aware of 
the difficulty for women to move up in 
retail, and the ways women must work 
that much harder for a promotion, be-
cause of misogyny and sexism they face 
in the workforce. 

TO BE A 
FEMALE
IN
RETAIL
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